
Our Institution does not discriminate in any way on the basis of sex, sexual orientation,
gender identity, or gender expression. This policy is designed to create a safe and
productive workplace environment for all students and employees. This policy sets forth
guidelines to address the needs of transgender and gender non-conforming students,
employees and clarifies how the law should be implemented in situations where questions
may arise about how to protect the legal rights or safety of such employees. This policy
does not anticipate every situation that might occur with respect to transgender or genderdoes not anticipate every situation that might occur with respect to transgender or gender
non-conforming employees, and the needs of each transgender or gender non-conforming
employee must be assessed on a case-by-case basis. In all cases, the goal is to ensure the
safety, comfort, and healthy development of transgender or gender non-conforming
students, employees while maximizing their  environment integration and minimizing
stigmatization .

The Government of India, has made consistent and significant efforts in designing and
working towards a trans-inclusive society. Safeguarding the fundamental right - ‘to live life
with dignity’ under Article 21 of the Constitution, this document forms certain measures
and policies for the third gender.
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Transgender persons have faced several issues of discrimination, historically, like exclusion

from their families, absence of dignied livelihoods, and inadequate access to health,

shelter, welfare, and employment.

The Institution has enacted and issued several welfare acts and rules to address these issues

for the provision of identity, education, skill development, and protection of rights against

any harrasment, which are mentioned below:Ipsum





   An employee and student has the right to be addressed by the name and pronoun that

correspond to their gender identity, upon request. A court-ordered name or gender change is

not required. The intentional or persistent refusal to respect an employee’s gender identity

(for example, intentionally referring to the employee or a student by a name or pronoun that

does not correspond to their gender identity) can constitute harassment and is a violation of

this policy.

»  Who is charged with helping a transitioning employee manage his/her workplace

transition, » What a transitioning employee can expect from management, Model
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 »  What management’s expectations are for staff, transitioning employees, and any existing

lesbian, gay, bisexual, transgender (LGBT) employee resource group in facilitating a

successful workplace transition, and 

» »  What the general procedure is for implementing transition-related workplace changes,

such as adjusting personnel and administrative records, and developing an individualized

communication plan to share the news with coworkers and clients.

A transgender employee has the right to be addressed by the name and pronoun corresponding

to their gender identity. Official records will also be changed to reect their new name and gender

upon the student or employee’s request.If a new  student or transitioning employee has questions

about  records or ID documents, they should contact ICC cell.






