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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

SRl SAI RAM | NSTI TUTE OF TECHNOLOGY

Name of the head of the Institution

K. PALANI KUVAR

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

044-22512111

Mobile no.

9677053338

Registered Email

sai ram@ai ramt.edu.in

Alternate Email

princi pal @airamt.edu.in

Address Sai Leo Nagar, West Tanbaram Chennai
City/Town Chennai

State/UT Tam | Nadu

Pincode 600044

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr.S. Murali
Phone no/Alternate Phone no. 04422512111
Mobile no. 9442688257

Registered Email

igac@airanmt.edu.in

Alternate Email

murali.mech@airamt. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sairamt.edu.in/naac-1/#

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://sairamt.edu.in/naac-1/#

5. Accrediation Details

Cycle Grade CGPA

Year of Validity

Accrediation

Period From Period To

No Data Entered/ Not Applicable!!!

6. Date of Establishment of IQAC

28-Jan- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Proposal for students pre-
pl acement coachi ng
cl asses

08- Nov- 2017 25

Mandat ory publication of
Research articles in

25- Nov- 2017 72

Number of participants/ beneficiaries



https://sairamit.edu.in/naac-1/#
https://sairamit.edu.in/naac-1/#

Scopus, UGC and web of
science journals for all
Facul ty nenbers

Proposal to enhance the 20- Dec- 2017 4
use of renewabl e energy 1
Creating awareness for 22-Jan-2018 212
mai nt enance of conpl ete 1

cl eanl i ness as a best
practice of the coll ege
envi r onnment

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Sri Sairam DST — NEW DELHI DST 2017 100000
Institute of 365
Technol ogy
Sri Sairam DST — EDI | NDI A DST 2017 20000
Institute of 365
Technol ogy
Sri Sairam DST — EDI | NDI A DST 2018 20000
Institute of 365
Technol ogy
Sri Sairam | EDC, DST, TNSCST (I EDC, DST, TNSCST 2017 300000
I nstitute of 730
Technol ogy
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7361_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7361_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7361_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7361_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

> Faculty nenbers are encouraged to participate in Refresher Courses, FDPs,
Research, Seninars, NPTEL online courses and Wrkshops etc. for the upgradation
of know edge base periodically. > The | QAC ensures the conducting sem nars,

wor kshops etc. by each departnments to benefit of the students. > I QAC ensures the
regul ar feedback fromall stakehol ders > Proposal for new PG courses in

Mechani cal departnment and conputer science departnent > Initiate the UG
programes to apply for NBA and institution for NAAC

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Cl ean Green Canmpus Tree plantation progranmes organi zed by
NSS and NCC
Wor kshop for students on skill Each departnent organizes nore than two
devel opnment Progranme wor kshop in an academni c year
More | CT enabl ed cl ass-roons. Each cl assroomis provided with ICT

facilities

Awar eness programe on Entrepreneurship || EDC organi zed Entrepreneurship

for Students awar eness Programres
Plan to open PG Courses in Mechani cal Proposal prepared for ME in Industrial
saf ety Engi neering
To apply for NAAC Accreditation 1 QC applied
To apply for NBA for five UG programes |Applied for NBA for five UG progranmnes
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 09- Feb- 2018
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7361_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7361_Quality.xlsx

If yes, give a brief descripiton and a list of modules The managenent information system used
currently operational (maximum 500 words) in Sri Sairamlnstitute of Technol ogy
is called ' EDUVATE . EDUVATE is used to
mai ntain a conplete record teaching

| earni ng process and student activities
in both academ ¢ and non acadenic
contexts. EDUMATE maintains digital
records of students profile and faculty
profile like personal details of every
student and staff, students’
performance in various eval uation
process like tests, nodel and
university exam daily attendance,
counsel ling nmentor reports and
cocurricular extracurricul ar

achi evenents of the students and
faculty nmenbers and other day to day
activities pertaining to students and
facul ty.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution has devel oped and practices its extensive action plan for
effective inplenentation of the curriculumthrough the follow ng neasures.
Academ ¢ calendar is prepared to include internal Assessnent test schedul e,
Unit test schedul e, university exam nation schedule and the departnment and
Institution level activities |like association, professional society, A umi
chapters, workshop, guest lecture, conference, synposiumetc., Phrasing of
obj ective driven teaching plan at the beginning of every senester. Pre-
pl anni ng of Academic activities and calendar in alignnent with the Anna
Uni versity issued Acadenic Cal endar of Events In each senester, subject
allotnment to faculty is based on skill matrix , experience, area of
speci al i zation and performance in previous years. Tinme table for the entire
semester is franed with provision for Value Added Progranms, Library, sem nar
and Project hours. Every faculty prepares | esson plan, notes on | esson
question bank, |ab manuals for the subject course handled by themin line with
the university syllabus and it is uploaded in MOODLE software. Teachers can
strengthen their know edge in the subjects listed in the curricul umduring
summer and wi nter vacation period by attending the Faculty Devel opnent
Programes sponsored by Anna University. Course files are nmaintained by all the
faculty menbers for the subjects handl ed which contain all the docunents
necessary for the inplenentation of the action plan. Student’s attendance for
i ndi vi dual course has been nonitored through faculty Log book Syl abus
completion is tracked through Forrmal/informal neetings with faculty nenbers,
Revi ew of records of class work, Cl ass Committee Meetings, Periodic checking of
| esson plan sheets, Al faculty nenbers are involved in internal as well as
ext ernal eval uations, conduction of examinations, invigilation's, interaction
wi th students on their performance in exanm nations etc. The curricula are
completed on tine. However, for specialized topics experts are invited in the
field fromother Institutions / Industry for delivering lectures to students,
The diverse interest of the students are ingeniously nmet by incorporating
participatory learning activities such as project exhibition, student




visits etc., Al

by the faculty are:

faculty nmenbers foll ow advanced
teaching and | earni ng process.
t eachi ng nmet hodol ogi es kindle the spirit of the students and invite their
notivates self-work and prepares themto use new technol ogy. Sone of
NPTEL / Webi nars/ Online Learning
Managenment System Case study Brainstormng Quiz / Mnd Map Focused group

di scussi ons Rol e play and debate Think Pair Share

| nnovati ve

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

presentation, industrial
| ecture net hods besi des conventi onal
attention,
t he technol ogi es practiced
di scussi ons Panel
Certificate Diploma Courses
Red Hat Ni |
Li nux
Basi c Ni |
El ectronic
desi gn and
Enbedded
System
Hands On Ni |
Training On
ARDUI NO
based system
desi gn
Desi gn O Ni |
Controller
Usi ng ARM 7
and RASPERRY
Pl
Lean Si X Ni |
Si gma

Dates of Duration
Introduction
05/ 02/ 2018 7
17/ 07/ 2017 7
04/ 07/ 2017 7
29/ 08/ 2017 7
02/ 01/ 2018 7

Focus on employ
ability/entreprene
urship
Enpl oyabi |

ity
Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Skill
Development

Li nux

Desi gni ng
skills

Desi gni ng
skills

Desi gni ng
skills

Managenent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BE

FI LE ATTACHED

Nill

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Comput er Sci ence 01/ 06/ 2017
Engi neeri ng
BE Mechani cal Engi neering 01/ 06/ 2017
BE El ectrical & 01/ 06/ 2017
El ectroni cs Engi neering
BE G vil Engineering 01/ 06/ 2017
BE El ectronics & 01/ 06/ 2017
Conmmruni cat i on Engi neeri ng
BTech I nf ormati on Technol ogy 01/ 06/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7361_Program_introduced_1603699084.xlsx

VBA Busi ness Adm ni stration 01/ 06/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 735 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
FI LE ATTACHED Ni Il Ni |l
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE FI LE ATTACHED Nl
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback about the curriculum prescribed by the University is collected
fromstudents, teacher and various stakehol ders. A structured feedback formis
prepared and the response obtai ned agai nst each characteristic of the
curriculumis anal ysed thoroughly and the recomendations is put forth to the
curriculumframng commttee of the University through Principal.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA VBA 60 25 18
BE G vil 60 93 45
Engi neeri ng
BE El ectri cal 120 130 90

and El ectronics
Engi neeri ng

BE Conput er 120 180 117
Sci ence



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7361_Value_added_courses_1603699564.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7361_Projects_undertaken_1603699660.xlsx

Engi neeri ng
BE I nformati on 120 127 109
Technol ogy
BE Mechani cal 120 130 108
Engi neering
BE El ectroni cs 120 136 106
and
Comuni cati on
Engi neeri ng
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 2548 18 188 8 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
201 196 15 22 8 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The major objectives of the mentoring system by the Institution are follows: « Bridge the gap between faculties
and students. » The scheme is adapted for the value additions to the students like: Creation of a better
environment in college, where students can approach teachers for both educational and personal guidance. ¢
Awareness and support to students for GATE, GRE, CAT, ISRO, SAIL, NAL, HAL, NTPC, BSNL, DRDO, BARC,
and other Government examinations. « Motivate the students for higher studies and entrepreneurship. ¢« Advice
and support for improvement in academic performance. ¢« Behavioral counseling aims to improve ones
relationship develop interpersonal skills and looks to eradicate unwanted behavior. It is essential for a good
experience on campus, better placement and a successful career. As mentioned earlier, about 15 students are
linked to one teacher, who is teaching them and will be their mentor. During the First year, as students are fresh
from schools, they have their own inhibitions. First year subjects are mostly from the Department of Science and
Humanities and General Engineering. Hence, faculties from those departments are identified as mentors. The
student can meet his/her mentor and pose his/her adjustment and academic problems and seek redressal. From
second year, students move to their concerned departments and one of their department faculties is nominated
as a mentor, who will be mentoring them during the next three years. The mentor keeps a complete record of the
student’s accomplishments, his/her attitudes, interests, weakness etc. In the first year, students come from a
protected environment from school to college, where their counterparts may or may not think and behave as he
has been accustomed to. They come across fast learners, slow learners and sometimes they might even feel
that they have landed in an institution not to their liking and feel depressed. Such cases are referred to the
student counselor, who is a qualified psychologist, who talks to them individually and counsels them as needed.
Behavioral counseling is mainly focused on weak students. At first, the behavior is learned and then it is adjusted
to ensure better results in all walks of life. Students with personal problems that are interfering with their ability to



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7361_Demand_ratio_1609230139.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7361_ict_tools_1609231318.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7361_e_resource_1609231369.xls

attend classes, to study, or to take exams should contact their HOD to discuss how to handle the problem. In
case of interpersonal issues within the class or campus for that matter, a student could get in touch with the class
teacher. A class committee, comprising a cross-section of students — slow learners, fast learners, girls, boys,
sports-persons and the faculty teaching the class, chaired by one senior professor from the department, is
formed during the beginning of the semester. This committee meets twice a semester to discuss about the
teaching — learning process and to get a feel of difficulties encountered by the students and faculty. The First
meeting, is after the first Unit test the discussions are about the purpose of the class committee, University

regulations, how the students can express their difficulties and get them

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2548

201

13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

196

196

Nill

Nill

34

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 DR. K. PALANI KUVAR Pri nci pal BEST REVI EVEER
2018 Dr . G THAMARAI Associ at e HACKATHON 2018
SELVI, Pr of essor
M . A. RAVI NDRAN and
M . RAVAPRASAD
MAHARANA
2017 Dr . K. Bar ani dhar an Associ at e BEST NSS OFFI CER
Pr of essor
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

2017- 2018

BE 104 VI 12/ 04/ 2018 30/ 06/ 2018
2017-2018

BTech 205 VIl 12/ 04/ 2018 30/ 06/ 2018
2017-2018

BE 114 VI 12/ 04/ 2018 30/ 06/ 2018
2017-2018

BE 106 VIl 12/ 04/ 2018 30/ 06/ 2018
2017-2018

BE 105 VI 12/ 04/ 2018 30/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7361_Honours_recieved_1603860830.xls

BE 103 VI 12/ 04/ 2018 30/ 06/ 2018
2017-2018

VBA 631 I V/2017-2018 04/ 05/ 2018 30/ 06/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

| NTERNAL EXAMS: The institution strictly follows the eval uation procedure
prescribed by the affiliating university. The eval uati on wei ghtage is 20 for
conti nuous assessnent tests and 80 for the end-senmester. The academ c cal endar
for each semester is prepared in line with the University schedul e of events,
whi ch provides the informati on on scheduled tinetable for internal assessnents,
nodel exam nations and the tentative schedule of University practica
exam nations in regard to this the students can plan the course of action. The
guestion paper pattern for the internal exam nations has been standardi zed by
the institution, simlar to that of University end senester question paper
containing Part A Part B and Part C questions as applicable. Unit Test |
covers Unit | and Il, Unit Test Il covers Unit Ill and IV and Mbdel Exam covers
the entire syllabus of a particular course. Bloons taxonony is strictly
followed in setting the question papers for Internal Assessnent. Wth regard to
the tests, faculties prepare 3 sets of question papers that are submitted to
the examcell, wherein the Head of the Institution select a question paper from
the sets and it is distributed to the students at the tine of assessnent.
Student marks are intimted to the students imediately after the conpl etion of
assessnent and the same is communicated to their parents through posts. Retests
[/ Inprovenent tests are conducted for students who fail to secure m ninum
percentage of marks / who want to inprove their internal marks, for that a
special tinetable is franed for students purpose. The acadeni c performance of
the student and attendance of the student are maintained and recorded in each
departnent through Edunate Web portal / Online web portal. The university
itself now introduced the CBCS and reformed the system Though the university
prescribes a procedure, at our institute the CIE in enriched by practising the
following: « Daily the last 10 nminutes each teacher ensures the |earning by
asking questions. ¢ Class test, slip test, surprise test and weekly test are
conducted to encourage daily reading practice and to reduce the burden of
students during |last minute preparation before University exams. ¢ To have
practice of exans we al so conduct nock exam ¢ By conducting nodel exam we al so
prepare them for end senmester exam < Conducting of review class on the day
prior to examin a regular practice. ¢ Dependi ng upon the performance the sl ow
| earning students will be identified and renedial classes will be conducted
For detained students (one or two) the subject teachers will give special
teaching as per their availability. ¢« For practical courses the conducting of
class itself will be a parallel process of evaluating by observing the
expectation, results etc. ¢« These practices are reforns in ClE process which
strengthen the university system EXTERNAL EXAMS: The University constitutes a
board of examiners separately for central valuation of each category (for
various departnents |ike: sciences, humanities and for various engi neering and
technol ogy di sciplines) consisting of a Chairnman, Chief Exani ners and
Exam ners. There is a

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c year starts as prescribed by Anna University. The University in

pdvance, publishes the Academ c Cal endar containing plans for curricular and co-

curricular activities based on the avail abl e worki ng days as per their norns.
Student Council of the college is responsible for preparing the Acadenic

Cal endar in concurrence with the University Cal endar. Approval for the sanme is

gi ven by Heads of Departnments and the Principal after effecting m nor changes



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7361_Evaluation_1603860924.xls

st udent

if required. The academ c cal endar provi des the date of comrencenent of the
acadeni c session |ike Guest Lecture, Wrkshops, Industrial visit, College day,
Sports day, Project Exhibition, duration of senester, period of interna
assessnent tests, final senester exam nations etc. The tine table is prepared
wel | before starting of every senester to avoid any shortfall in syllabus
coverage. The Lesson Plan is prepared by the faculties individually wth
details like Unit w se topics, nunber of teaching classes allocated for each
Unit. During the interaction with the students in the Cass Conmttee neeting
t he objectives of each subject are explained by the respective faculty handling
t he subject and the Chairperson of the nmeeting. The expected outcone fromthe
is also explained clearly. Syllabus conpletion is tracked through
peri odi c checking of |esson plan sheets, class conmittee neetings, record of
cl ass work and Departnment neetings. The | aboratory Schedule is prepared by the
concerned Tinme - Table in charge of each departnent and batch-w se details are
specified in [ aboratory schedule. Tine Table of regular lectures for the
senmester is prepared and di spl ayed on the notice board and Edunate. There is an
academ c nonitoring comrittee appointed by the Principal who nonitors the day-
to- day conduct of the |ectures based on the tinme table.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://cse.sairamit.edu.in https://ece.sairamit.edu.in
https://eee.sairanmit.edu.in https://nmech.sairamt.edu.in
https://civil.sairamt.edu.in https://it.sairamt.edu.in
https://hs.sairanmit.edu.in https://nba.sairanit.edu.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
106 VBA VBA 18 18 100
103 BE G vil 119 110 92. 44
Engi neeri ng
105 BE El ectri cal 123 115 93. 49
and
El ectronics
Engi neeri ng
106 BE 118 113 95.76
El ectronica
and Conmuni c
ation
Engi neeri ng
114 BE Mechani cal 139 138 99. 28
Engi neeri ng
205 BTech 97 95 97. 93
I nformati on
Technol ogy
104 BE Conput er 111 109 98.19
Sci ence
Engi neeri ng
View File



https://cse.sairamit.edu.in https://ece.sairamit.edu.in https://eee.sairamit.edu.in https://mech.sairamit.edu.in https://civil.sairamit.edu.in https://it.sairamit.edu.in https://hs.sairamit.edu.in https://mba.sairamit.edu.in
https://cse.sairamit.edu.in https://ece.sairamit.edu.in https://eee.sairamit.edu.in https://mech.sairamit.edu.in https://civil.sairamit.edu.in https://it.sairamit.edu.in https://hs.sairamit.edu.in https://mba.sairamit.edu.in
https://cse.sairamit.edu.in https://ece.sairamit.edu.in https://eee.sairamit.edu.in https://mech.sairamit.edu.in https://civil.sairamit.edu.in https://it.sairamit.edu.in https://hs.sairamit.edu.in https://mba.sairamit.edu.in
https://cse.sairamit.edu.in https://ece.sairamit.edu.in https://eee.sairamit.edu.in https://mech.sairamit.edu.in https://civil.sairamit.edu.in https://it.sairamit.edu.in https://hs.sairamit.edu.in https://mba.sairamit.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7361_Pass_percentage_1603861004.xls

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be

provided as weblink)

https://sairamt.edu.in/naac-1/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 FI LE ATTACHED 0 0

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

ORCAD and PSPI CE

ELECTRONI CS AND

COVMUNI CATI ON ENG NEERI NG

18/ 01/ 2018

Basi ¢ El ectronics Design
And Enbedded Systens

ELECTRONI CS AND

COVMUNI CATI ON ENG NEERI NG

17/ 07/ 2017

Ent r epr eneur shi p
Awar eness Progr anmme

ELECTRONI CS AND

COVMUNI CATI ON ENG NEERI NG

29/ 06/ 2017

| ndustrial Autonmation

ELECTRONI CS AND

COVMUNI CATI ON ENG NEERI NG

12/ 07/ 2017

An Overvi ew of Aut oCAD
El ectri cal

ELECTRI CAL AND
ELECTRONI CS ENG NEERI NG

28/ 06/ 2017

Recent Trends In
Swi t chgear And Design O
Subst ati ons

ELECTRI CAL AND
ELECTRONI CS ENG NEERI NG

21/ 07/ 2017

Design of Controllers
Usi ng ARMF Raspberry PI

ELECTRI CAL AND
ELECTRONI CS ENG NEERI NG

29/ 08/ 2017

An Over
Subst ati on Control
Engi neeri ng

Vi ew of

System

ELECTRI CAL AND
ELECTRONI CS ENG NEERI NG

24/ 01/ 2018

I ntegration and
Chal | enges on Renewabl e
Energy System

ELECTRI CAL AND
ELECTRONI CS ENG NEERI NG

16/ 02/ 2018

ORCAD- PSPI CE and Enbedded
System - PLC

ELECTRI CAL AND
ELECTRONI CS ENG NEERI NG

19/ 02/ 2018

GRI D AND CLOUD COVPUTI NG

I NFORVATI ON' TECHNOLOGY

08/ 06/ 2017

ANALYTI CS

DATA SCI ENCE AND BI G DATA

I NFORMATI ON TECHNOLOGY

19/ 06/ 2017

ADVANCED DATABASES

I NFORVATI ON TECHNOLOGY

27/ 09/ 2017

PROBLEM SCOLVI NG AND
PYTHON PROGRAMM NG

| NFORMATI ON TECHNOLOGY

04/ 06/ 2018

VEEBI NAR ON “ OVERVI EW OF

I NFORVATI ON TECHNOLOGY

26/ 02/ 2018



https://sairamit.edu.in/naac-1/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7361_Research_Fund_1603776693.xlsx

Bl G DATA , CLOUD AND | OT”

PYTHON ON DEVCP

I NFORVATI ON TECHNOLOGY

06/ 02/ 2018

SALESFORCE BUSI NESS
ADM NI STRATI ON
SPECI ALI STS

I NFORMATI ON TECHNOLOGY

29/ 01/ 2018

Basi cs of Metal Cutting

MECHANI CAL ENG NEERI NG

20/ 07/ 2017

Pl astics usage in
aut onobi | es

MECHANI CAL ENG NEERI NG

11/ 08/ 2017

Manuf acturi ng of flow
val ves

MECHANI CAL ENG NEERI NG

28/ 07/ 2017

Latest Trends in
Aut onoti ve Technol ogi es

MECHANI CAL ENG NEERI NG

12/ 02/ 2018

Si gnal Processing In
Tel econmuni cati ons

ELECTRONI CS AND

COVMUNI CATI ON ENG NEERI NG

04/ 08/ 2017

Smart Ant enna

ELECTRONI CS AND

COVMUNI CATI ON ENG NEERI NG

30/ 06/ 2017

| oT And Phyt hon

ELECTRONI CS AND

COVMUNI CATI ON ENG NEERI NG

24/ 01/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

FI LE ATTACHED

FI LE ATTACHED

FI LE ATTACHED

Nill FI LE ATTACHED

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
FI LE FI LE FI LE FI LE FI LE Nl
ATTACHED ATTACHED ATTACHED ATTACHED ATTACHED
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
38 5 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal FI LE ATTACHED Nill 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7361_Awards_won_1603776873.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7361_Incubation_centres_1603981192.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7361_journals_notified_on_UGC_1603777095.xls

FI LE ATTACHED

Nill

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
FI LE FI LE FI LE 2017 0 FI LE Nill
ATTACHED ATTACHED ATTACHED ATTACHED
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
FI LE FI LE FI LE 2017 Nill Nill FI LE
ATTACHED ATTACHED ATTACHED ATTACHED
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 42 60 4 74
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers

participated in such
activities

Number of students
participated in such
activities

FI LE ATTACHED

FI LE ATTACHED

Nill

Nill

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
BLOOD DONATI ON Bl ood Donati on Madras Vol unt ary 15
CAVP Awar d Bl ood Bureau
AWARD FOR Bl ood Donati on Madras Vol untary 10
MOBI LI SI NG Awar d Bl ood Bureau
VOLUNTEER BLOCD
DONORS
AWARD FOR Best Directorate Di rector General 1
PARTI Cl PATI NG I N Runner Up O NCC
REPUBLI C DAY CAMP
HELD AT NEW DELH



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7361_Books_and_Chapters_1603777531.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7361_Bibliometrics_1603778129.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7361_Index_1603778465.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7361_Faculty_participation_1603778774.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7361_Extension_1603778964.xls

AVWARD FOR
MOBI LI SI NG
VOLUNTEER BLOCD
DONCRS

Bl ood Donati on
Awar d

Madras Vol untary
Bl ood Bureau

15

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh YRC Swachh 5 25
Bhar at h Abhi yan Bhar at h Abhi yan
Campus Cl ean
Swachh NCC Swachh 2 30
Bhar at h Abhi yan Bhar at h Abhi yan
Campus Cl ean
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

FI LE ATTACHED

FI LE ATTACHED

FI LE ATTACHED

0

Vi

ew File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

FI LE
ATTACHED

ATTACHED

FI LE FI LE

ATTACHED

Nill

Nill 0

Vi

ew File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
FI LE ATTACHED Nill FI LE ATTACHED Nill

Vi

ew File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

81. 25

85. 24



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7361_Awards_for_extension_1603779176.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7361_Students_in_extension_1603779353.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7361_Collab_activities_1603869848.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7361_Linkages_1603779597.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7361_MoU_1603779732.xls

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Classroons with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Autolib Ful l'y 5.2 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
FI LE ATTACHED FI LE ATTACHED FI LE ATTACHED N
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 654 9 9 0 6 1 7 155 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 654 9 9 0 6 1 7 155 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
155 MBPS/ &BPS

4.3.3 — Facility for e-content



https://assessmentonline.naac.gov.in/public/Postacc/Library/7361_Library_1603783551.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7361_e-content_by_teachers_1603784542.xls

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Moodl e Server http://lnessit/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
219.9 222.16 430. 4 438. 24

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai ntai ning and utilizing physical, academ c and support facilities — Cl ass
Roons/ Laborat ory The physical facilities such as Laboratories, C assroons,

Li brary and Sports Conpl ex are nmintai ned by House Keepi ng under the
supervi si on of Nonteaching Staff / Floor Supervisors. Uilization of the
classroons is facilitated to the students in working days and it is al so nade
avail abl e to the other governnmental / nongovernnental organizations for
conducting exans during Vacations and holidays. The masonry and pl unmbi ng works
are carried out with |local skilled persons and the expenditure are incurred
from Mai ntenance. Lab equi pnment’s are serviced by manufacturers and service
personnel during sumer and wi nter vacations. Stock registers are naintained
regul arly. House Keeping 1. Checking water availability in Toilets every hour
2. Checking Drinking water availability every day 3. C eaning O ass Roons,
Labs, Veranda, O fice Room Staff Roons 4. Cleaning of Toilets every day
5. eaning the canpus every week 6. Checking Furniture’s in Cl ass Roons and
O fice every nonth 7. Checking Buil ding cracks throughout the canpus 8.
Checking Electrical, Plunmbing, Waterline and Sewage |line every nonth Conputers
The coll ege has an adequate conputer with high speed internet connections and
software’s, distributed in different |ocales |ike departnents |aboratories,
library and office. Conputers are maintained by internal Staff menbers. Each
| aboratory has an assistant, who ensures proper usage of the conputers and
hazar dous equi pment’s are handled with care. Library The working hours of the
library is from8.30 a.mto 6.00 p.mon working days and from8.30 a.mto 4.00
p.m on holidays. Miintenance activities are nmade periodically to keep library
clean. The activities |ike fum gation, preservation of books frominsects,
dusts and shelving of reading materials pronptly on regul ar basis by the
housekeeping /Library Staff. Training C asses Special Trainings by experts for
conpetitive exanm nation such as GRE, TOEFL, GATE and Pl acenment Training to
students for conpetitive exans, to notivate them for debates/ group discussion
and for placenent. Sports Conplex/ Activities Through best practices, the
students outshine in the field of sports. Excellent infrastructure is provided
for sports with 400neter running track and Synthetic Courts for indoor sports
activities. The play field are maintai ned by markers and the field equi pment
i ke post, unpire stand, score boards are also aintained regularly. The coll ege
uses | abourers on daily wages to keep the play field clean and condition during
the tournanents and sports day cel ebrations. The markers control the play
equi prent |ike ball, bat, net etc., provided to the students and to collect it
back safely and register themin the Equi pmrent novenent register Power Supply
and El ectrical Mintenance Power supply is maintained by regular staff through
proper system captive gensets as backup for 24hours. A Kirl oskar Make power
generator (250KVA) is installed in the canpus to handl e the occasi onal power

shut down, is under AMC by M'S Network Diesels, authorized Deal er of Kirl oskar



http://lmsssit/

gardener appointed by the Institute.
the college clean for

pl anti ng Saplings.

departnents

Garden Mai ntenance Tree plantation and garden nai ntenance are done by the
NSS, NCC, YRC maintain certain areas of

Certain areas are allotted for the

https://sairamit.edu.in/infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Leo Mut hu 62 480000
frominstitution Schol arshi p
Fi nanci al Support
from O her Sources
a) Nati onal Mahi ndra Mahi ndra 4 100000
Fi nanci al services
b) I nt ernati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

FI LE ATTACHED

Nill

6555

FI LE ATTACHED

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Pl acenent 212 659 533
and Hi gher
St udi es
Trai ni ng
Pr ogr amre
View File
5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year
Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus



https://sairamit.edu.in/infrastructure/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7361_Scholarships_1609234564.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7361_Development_Schemes_1603792253.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7361_Guidance_1609223506.xls

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
FI LE Nill Ni Il FI LE Nill Ni Il
ATTACHED ATTACHED
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 Nill File File File File
attached attached attached attached
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 14
GRE 6
TOFEL 5
Any O her 8
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level
FI LE ATTACHED

Activity
FI LE ATTACHED 8

Number of Participants
Nill

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 FI LE Nl Nl Ni |l Ni |l Nill
ATTACHED
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Various opportunities are provided for the welfare of the students to outshine
in other fields apart fromacadem cs. Every year, the students have taken as
internships in follow ng conpanies: HP, TCS, Zoho etc.. The students are al so
exposed to the new version of soft skills to devel op the | anguage and car eer
devel opnment skills. The students also attend the special coaching classes for
GATE, I.A'S, |.P.S, GRE, TOEFL exam nations with a view to excel in other
prof essi ons al so. The students are notivated through self — |earning aspect by
provi ding courses |ike NBTET, MOOC in the Library and Digital Library and
actively participate i n HACKATHON, | NNOTHAN, SYMPCSI UM WORKSHOPS, TEDX



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7361_Placement_1603964833.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7361_Progression_1608714926.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7361_Activities_Organised_1609236250.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7361_awards_in_activities_1603964258.xls

Sairamt. Apart fromthis, the students actively participate in, Sports,
Cultural Commttee, Magazine Newsletter, Committee, etc., ‘Swachh Bharat’
program clean |India has been organi zed by NCC Cadets and the function has been
cel ebrated. YRC has organi zed the Organ Donation Canp. The students al so
understand their role and take part in synposium as Chairperson, Vice
Chai rperson, Treasurer and other roles periodically. Besides, the student’s
i nnovative talents are exhibited through project exhibition and the students
i nvol ve thenselves in the part of denonstration. This creates an anbi ance for
the students to invent or create new technol ogies to solve the societal
probl ens.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

YES Sri SairamInstitute of Technol ogy Al umi Association makes the

prof essi onal structure, which hel ps you to get associated with each other. W
are pleased to informthat, our alummi have done a great job in their
respective fields by establishing their inner talents. This worl dw de stage of
al umi association acts as a platformfor all the alumi nenbers by extending
its hel ping hand anong us. Thus, it paves the way to establish, enrich and
enhance the skills of every alumi nenber throughout their |ifetine.

5.4.2 — No. of enrolled Alumni:

665

5.4.3 — Alumni contribution during the year (in Rupees) :

80000

5.4.4 — Meetings/activities organized by Alumni Association :

The alumi neet of Sri SairamlInstitute of Technol ogy Al umi Associ ation was
hel d on 09th June, 2018 at Sai Leo Nagar, West Tanbaram Chennai-600044. The
followi ng points were discussed in the alumi neet 2018. President of the Sri
SairamlInstitute of Technol ogy Al ummi Association wel comed the gathered Al umi
and all the invitees. Join Secretary of the Sri SairamInstitute of Technol ogy
Al umi Associ ati on presented the annual report of the association. Principal of
Sri Sai RamlInstitute of Technol ogy congratul ated the associati on for grow ng
i n nunber. CEQ, Sairam Group of Institutions requested all Alumi to provide
val uabl e contribution to the college in terns of taking sem nars, awareness
programres on | atest technol ogi es and conducting notivational programes for
students for attending job interviews. This will help the students to get
confidence about facing the interview and pursuing their higher studies.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Self Study Report of Sri SairamlInstitute of Technol ogy The governance of the
institution is reflective of an effective | eadership in tune with the vision
and mssion of the institution Response: Nature of Governance The founder-
chairman of Sri Sai Ram Institute of Technol ogy, MIF Lion Leo Miuthu was an
I ndi an phil ant hropi st, educationi st and busi nessman. He established the
educational trusts for providing secondary grade and hi gher education w th high
quality. The coll ege was established in the year 2008 at Wst Tanmbaram Chennai
and functions under Sapthagiri Educational Trust founded by MIF Lion Leo Mit hu,
Chairman. The institution is headed by M. Sai Prakash Leo Mut hu, CEO and




Managi ng Trustee. The institution is managed by a Governing council consisting
of em nent nenbers of the Managenent, renowned academ ci ans, em nent
i ndustrialists and prom nent educationalists. The institution has been
instrunental in bringing about quality education for the wi der society. The
Institute is inparting excellent technical expertise right fromits inception
Engi neeri ng and Managenment Education is enriched by the sterling contribution
of the institution with a vision of producing graduates, who have skills in al
aspects of technical and managerial fields to address the ever conpetitive
wor | d. Perspective plan The institution has various perspective plans for the
overal | devel opnent. The plan is drafted by the principal in consultation with
CGoverning council body and Heads of the various departnents. Academ c cal endar
i s schedul ed according to this plan. The envisioned features of the plans are
Getting NBA Accreditation Getting NAAC Accreditation Signing nore nunber of
MoUs Strengthening Institute - Industrial relationship Creating tie-ups with
| eadi ng I ndustries to introduce industry relevant progranms in association with
| eadi ng industries through tie-ups. Strengthening R D Conducting GRE , GATE
TOFEL cl asses ldentifying Value added courses to cater the need of I|ndustry
Organizing training to i nprove soft skills Increasing the nunbers of
consul tancy projects Inproving the Infrastructure in Iine with technol ogy
upgrade Devel oping Entrepreneurial skills by IEDC cell Participation of
teachers in decision maki ng bodies Principal is the head of both the academc
and administrative bodies including | QAC. The Head of the Institution is the
Governi ng Menber Secretary of the Governing Council of the college. Heads of
the Departnents are enpowered for executing the policies in each departnent.
The faculty nenbers are given privileges to express their opinions for the
i mprovenent of the college. They associate thenselves in several initiatives
and take part in decision making process at all levels including Governing
Counci| Body. They act as nenbers of many committees such as Discipline
committee, Anti raging Conmittee, Tinetable Conmittee and Al ummi Associ ation
Comrittee, etc., . They also actively take part in various college functions
i ke Induction Day, College Day, and Sports Day etc. The managenent encourages
the ideas given by the faculty pertaining to the growh and betternent of the
coll ege. Teaching fraternity engage thenselves in various club activities. The
faculty nenbers are nom nated to be the nenbers of institutions conmttees so
that they can put forth their innovative ideas to achieve better results.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent On par with Anna university syll abus,
Col | ege regul ar organi zes extension
lectures by all departnents. It
i ncul cates skill devel opnent,
communi cation skill textile designing
ability and witing ability anbng
students. Students are al so taught
yoga, health awareness and heal t hy
di et.

Teachi ng and Learni ng e Creating a conducive |earning
environment. ¢ |Inprovising the
infrastructure to facilitate |earning.
e Incorporating creative ideas in
delivering the subject area. This hel ps




in generating interest ¢« towards the
subject. By this approach, the student
success rate increases. ¢ Dissem nating
best practices for Teachi ng and
Learning to the faculties. ¢ LM,
Mbodl e, NPTEL, E- resources

Exam nati on and Eval uati on

The institution is affiliated to Anna
Uni versity, Chennai and the process of
evaluation is followed as per the
uni versity guidelines. The process is
transparent and is comunicated to the
st akehol ders, students, faculty and
parents by structured nmechani sns. The
eval uati on process includes attendance
stipulations and internal assessnent
mar ks. The pattern of end senester
exam nations is printed and distributed
to all the students. I|nduction day for
fresher’s serves as the best platform
to comruni cate the process of
eval uati on system which is followed by
the institution to all the parents,
staff and students to enhance the need
for strict adherence to the
stipul ations. Regular interactions of
HODs and faculty with the students
during departnent neetings, class
comm ttee neetings and counseling
sessions are regul arized for better
under st andi ng between staff and
students. At the beginning of each
senmester, HODs convene staff neeting to
di ssem nate i nformati on on any changes
in evaluation / assessnent system The
mar ks awarded to the students in the
conti nuous assessnent tests and the
attendance percentage i s comruni cat ed
to parents through post by the
institution, which is accessible
t hrough the website of the affiliating
uni versity. (ww. coel. annauniv. edu).
Any change in the schenes of
eval uation, updates on curricul um
revision, alterations in the question
paper patterns are conveyed to the
students and the faculties through
circulars received fromthe University
and the sane is displayed in the
Uni versity webportal
(www. coel. annauni v. edu). During the
student counseling, parents are al so
i nformed about the Anna University web
portal.

Research and Devel oprent

* Establishment of research anenities
to encourage and cultivate the research
culture anong the | earner community. -

Pronotion of consultancy and research




to the staff and students. e« Highlight
the innovation and creativity in all

aspects of activities of the

Institution. « To pronote coll aborative
research  Student project,

publications ¢ Student participation in

various conpetitions ¢« Centre of
excel I ence

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The coll ege has an automated |ibrary
wi th 29615 vol unmes of books on
different disciplines, with separate
section for the international and
nati onal periodicals, to provide an
effective | earning resources to the
students.

Human Resource Managenent

Organi zati on chart provides the
functional and relational hierarchy of
the institution. Chairman/ CEO heads the

institute and | ooks after all the
functions of the institution including
academ c, admnistrative and
devel opnental activities. Under the
Chai rman/ CEOQ, Secretary and Treasurer
hel p to maintain the nanagenent system
He wor ks towards consistently for
making the institution to attain its
goal of academ c excell ence and keepi ng
pace with the energing trends and
devel opment of educational innovation
with the help of Trust nenbers.
Deci sions arrived by the nmanagenent
team are issued through the Principal
who acts as the main coordinator
between all the three entities — the
managenent, the staff nenbers and the
students. The Principal heads Audit,
RD, Academ cs, Exam nati on,
Cell/Comrittee, Hostel, Placenent,

Al umi Associ ation and Adm nistrative
O fice. HODs are responsible for
overal | functions of the departnment

i ncl udi ng budgeting, academni cs and
st udent i nprovenent prograns.

I ndustry Interaction / Coll aboration

e Focusing on multi-dinensiona
eval uati on areas. This helps in
nmoul di ng the students to neet
enpl oyers’ requirenents ¢ Mu,
Internship, |V, Guest Lectures,
Sem nars, Webinar, Consultancy

Adm ssi on of Students

Online registration for students,
Managenment and Counseling

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

i Tech PKM Tower s#57, Ayyappan Nagar
Extn, 200 Feet Road, Kol at hur,




Chennai 600 099. Phone : 914426503257 /
58 Email : info@techind. comWbsite:
http://itechind.com Year of
| mpl enentation : 2014

Adm ni stration

EASY Educati onal Autonation Software
Pvt Ltd Flat 1B, | Floor, A d. No.5,
New No. 9, First Miin Road, KB Nagar,

Adayar, Chennai 20 Phone :
32954228, 9380005207, 9283392597/ 598
Emai | : easysofti n@nail.com
Website: ffssoft.com Year of
| mpl enentation : 2008

Fi nance and Accounts

1. Smartlnfotech 5/29, South Sivankoil
Street, Kodanbakkam Chennai 24 Phone :
9840283825, 9840210999, 7550083825 Enmi | :

smartinfotech@irtelmail.in
Website: ww. snarti nfotech.co.in Year of
I npl enentation : 2008 2. EASY
Educati onal Automati on Software Pvt Ltd
Flat 1B, | Floor, A d. No.5, New No. 9,
First Main Road, KB Nagar, Adayar,
Chennai 20 Phone :

32954228, 9380005207, 9283392597/ 598
Emai | : easysofti n@nail.com
Website: ffssoft.com Year of

| mpl enentation : 2008

Student Adm ssion and Support

1. EASY Educational Automation
Software Pvt Ltd Flat 1B, | Floor, dd.
No.5, New No. 9, First Main Road, KB
Nagar, Adayar, Chennai 20 Phone :
32954228, 9380005207, 9283392597/ 598
Emai | : easysofti n@nail.com
Website: ffssoft.com Year of
| npl ementation : 2008 2. AutoLib
Software Systens B 2 Sol ai Apartnents,
3/ 178, Mount Poonanal | e Road, Chennai
89 Email : autolib@ahoo.com website:
aut ol i bi ndi a. net Year of |nplenentation

2008 3.i Tech PKM Tower s#57, Ayyappan
Nagar Extn, 200 Feet Road, Kol athur,
Chennai 600 099. Phone : 914426503257 /
58 Email : info@techind.com Wbsite:
http://itechind.com Year of
| mpl enentation : 2014 4. PeeCee Castle
Software Services Private Linited Door
No 9/2 , 15th Ward, Five Falls Road,
Ilanji,, Tenkasi Taluk, Tam | Nadu,
India — 627805 Enuil :
ber col ax@mai | . com Year of
| mpl ementation : 2015 5. CSN Systens
Sire Mansion Fourth Fl oor, #621,
Annasal ai, Thousand Lights, Chennai 600
006. Mpbile : 9840098867 Year of
| mpl enentation : 2017 6. Aspiring M nds
809 A, Third Floor, Udyog Vi har, Phase
V Gurgaon, Haryana, India Year of
| mpl enentation : 2018




i Tech PKM Tower s#57, Ayyappan Nagar
Extn, 200 Feet Road, Kol at hur,
Chennai 600 099. Phone : 914426503257 /
58 Enmi | info@techi nd. com Websi t e;
http://itechind.com Year of
| mpl enentaiton : 2015

Exam nati on

6.3 — Faculty Empowerment Strategies
6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill FI LE ATTACHED| FILE ATTACHED| FILE ATTACHED 7400
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill FI LE FI LE Nill Ni Il 216 Ni I
ATTACHED ATTACHED
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FI LE ATTACHED 122 Nill Nill 365
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
15 15 4 4
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
? General Anenities e ? General Anenities e e Insurance ¢ Merit
Free Transport facilities |Free Transport facilities |Schol arship ¢ Sponsorship
to and fromtheir honme to |[to and fromtheir home to to students for
Col I ege. ¢ Subsi di zed Col | ege. ¢ Subsi di zed participation in
canteen facility. o canteen facility. - I nternati onal Conferences
Medi cal facility. o Medi cal facility. ? and conpetitions.
Pool ed car facilities for Incentives / Awards ¢ A



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7361_Faculty_Emp_1608113304.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7361_Development_training_programmes_1603782231.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7361_Training_Programmes_1603782411.xlsx

seni or staff nenbers. ?
Incentives / Awards e
Incentive to Faculty
menbers based on Students
Securing rank in
Uni versity Exam nation e
Fi nanci al assistance is
provi ded on Teacher’s Day
to the faculties who have
secured 100 result in
their respective subject.
e« AGTft voucher worth of
Rs. 1000/ - is given to al
Teaching and faculties
every year during
Teacher’s Day Function. -
Marriage G ft and
Marri age | eave with pay
for 7 days ? List the
support given for Faculty
career Advancenent /Life
Long Learning: e« Special
Study Leave to pursue
hi gher studies. -
Sabbatical |[eave (OD) for
attendi ng exani nati on,
FDP, Nati onal
I nternational
Conferences. ¢ 50
expenses wll be
sponsored for the faculty
nmenbers presenting paper
in internationa
conference « Registration
fee rei mbursement for
FDP/ Conferences ¢ For
Patent filing full fees
will be paid by the
Institution ? List of
maj or Welfare facilities
given to the Faculty and
their famly nmenbers: -
Provi dent Fund
contribution accounting
tol2 is subscribed to all
the staff nenbers right
fromthe day of joining.
e Special Transport is
arranged during festival
season to the native
pl ace. ¢ Every year
Mont hly Daily Sheet
Cal endar, Dairy and a
travel bag is given to
all faculty nenbers. -
Al the faculties are
i ncluded in G oup
| nsurance Schene -

G ft voucher worth of
Rs. 1000/- is given to
Nont eachi ng faculties
every year during
Teacher’s Day Function. o
Marriage G ft and
Marri age | eave with pay
for 7 days ? List of
major Welfare facilities
given to the Faculty and
their famly nenberse
Provi dent Fund
contribution accounting
to 12 is subscribed to
all the staff nenbers
right fromthe day of
joining. ¢ Special
Transport is arranged
during festival season to
the native place. ¢ Every
year Monthly Daily Sheet
Cal endar, Dairy and a
travel bag is given to
all faculty nmenbers. e
Al the faculties are
included in Goup
I nsurance Schene ¢ Five
sets of free Uniformare
provi ded for Non-Teachi ng
Staff. o Medical leave in
case of hospitalization
for nore than 3 days. -
Maternity | eave for 3
months with salary for
t he | ady Nonteachi ng
Staff nenbers. « Fee
concession for the
children of non-teaching
staff nenbers. ¢ Fee
wai ver scheme for non
teaching staff. o
Schol arshi ps for the
war ds of non-teaching
staff ? List the neasure
taken for Faculty WorKk-
Life Bal ance: « On
emer gency, transport
facility arranged  On
any nedi cal need,
hospital facility is
arranged ¢ Mnthly one
Casual Leave and two one
hour perm ssion is
allowed to avail. -«
Yearly 25 days of
Vacation | eave is given
to faculty nmenbers. -
Peri odi cal heal th check




Medi cal |eave in case of |up is conducted by a team

hospitalization for nore of doctors. ¢ Yoga
than 3 days. ¢ Maternity facilities, Gym
| eave for 3 nmonths with |[facilities are avail able.
salary for the | ady o Staff nenbers sports
Teachi ng Nont eachi ng (i ndoor gane, outdoor
Staff nenbers. ¢ Research games) are conducted

facilities are avail able
for faculties pursuing
their Ph.D., ? List the
neasure taken for Faculty
Work-Li fe Bal ance: ¢« On
emer gency, transport
facility arranged « On
any nedi cal need,
hospital facility is
arranged ¢ Monthly one
Casual Leave and two one
hour permission is
allowed to avail. -
Yearly 45 days of
Vacation | eave is given
to faculty menbers. -
Peri odi cal health check
up i s conducted by a team
of doctors. ¢ Yoga
facilities, Gym
facilities are avail abl e.
e Staff nenbers sports
(i ndoor gane, outdoor
ganes) are conduct ed.
Motivation talks fromthe
experts are conducted
once in a senester.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal and external auditing nechanisns are used in the institute for
financi al managenent. Both internal and external auditors verify and certify
the entire I ncone and Expenditure and the Capital Expenditure of the Institute
each year. Internal Auditing system Internal auditing is an ongoi ng continuous
auditing process in the institute. For the purpose of internal auditing,
qualified Internal Auditors fromexternal resources have been permanently
appoi nted and a team of staff under them do a thorough check and verification
of all vouchers of the transactions that are carried out in each financia
year. During the course of Internal audit, all required steps are taken to
regul ari ze the accounts and to obtain confirmations for the credit bal ances, to
col l ect docunentary evidences wherever inadequate in respect of payments,
conpliances of T.D.S and statutory formalities and reconciliation of unit w se
bal ances with the control accounts and banks reconciliations. The copy of the
Internal audit report covering all matters related to naintenance of accounts,
availability of docunentary evi dences, docunentation, conpliances, etc., is
preserved. Internal Audit is performed by officials deputed fromtrust office
periodically and the reports are obtained before the conduct of the externa
audit which is normally done after the closure of the accounts in all respects.
External Auditing system Like internal audit, an external audit is also
carried out on an el aborate way on quarterly basis. The institutional accounts




are audited regularly by both Internal and statutory audits. External audit is
done by statutory auditors after June 30 of the subsequent year. The institute
regularly follows the Internal and external financial audit system So far
t here have been no major findings / objections. Mnor errors of om ssions and
conmmi ssi ons when pointed out by the audit teamare inmediately corrected /
rectified and precautionary steps are taken to avoid recurrence of such errors
in future. Subsequently, external statutory audit is conducted by the auditors
and the final audit report with audit findings are submtted to the managenent.
The consolidation of the findings of the Institutions with trust central office
has been conpl eted and the annual returns have been subnmitted to I ncone tax
authorities, Registrar of societies Tani|l Nadu and the other rel evant
aut horities concerned

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
FI LE ATTACHED 2265570 FI LE ATTACHED
View File
6.4.3 — Total corpus fund generated
2265570

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes | SO Yes | QAC
Adm ni strative Yes | SO Yes | QAC
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
parents on

PTA arranged a function to welcone the first year students and their
Slow |l earners in different

the day of commencenent of the first year classes.
departnents were identified and parent teacher interaction was arranged to
i nprove the efficiency of slow |learners. The nmentors have constant interaction
with the parents regarding their wards curricular and co-curricular activities.
nmeetings are arranged with nmentors based on the performance of their
wards. Qur Students regularly take part in various National |evel conpetitions
such as Hackat hon, e-baja, Supra etc., Parents are extending and al so
encouragi ng their support for participation in such events.Parents are
contributing and supporting the Institution in Tree planting and ot her soci al
activities

Regul ar

6.5.3 — Development programmes for support staff (at least three)

devel opnment Regul ar devel opnent

Skill devel opnent program on Conputer skill
prograns were arranged to nurture the Interpersonal skills. Training program
for the supporting staff was organized in the areas such as fire safety,
di sast er managenent. Progranms has been conducted in the area of mai ntenance and
upkeep facilities available in the Institution. Need for the road safety has

been denpnstrated to the staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)
NA



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7361_Funds_or_Grants_1603964201.xlsx

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill FI LE Nill Nill Nill 313
ATTACHED
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 03/ 2018 08/ 03/ 2018 1028 Nill
Wnen' s day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

We have proposed to install solar panels to acquire 50 kWin our canmpus, SO
that fans, tube lights, network switches and conputer appliances are operated
with these solar energy. Total power requirenent of the canpus is 388692Kw

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 1

Ranp/ Rai | s Yes 1
Braille Yes 1
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No Nill
Speci al skill No Nill

devel opnment for
differently abl ed
students

Any other simlar No Nill
facility

7.1.4 — Inclusion and Situatedness

Number of
participating

Issues
addressed

Name of
initiative

Number of Date Duration

initiatives

Number of
initiatives to

Year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7361_Quality_Initiatives_B_1603783134.xls

address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nill 5 6 Nill 365 FI LE FI LE 1504
ATTACHED | ATTACHED

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Pr of essi onal Code of 18/ 05/ 2017 https://sairamt.edu.in
Conduct Handbook / code- of - conduct/

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

FI LE ATTACHED Ni | Ni | 197

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree plantation Canpus cl eaning Swachh Bharat Wrld forest day Wrld water day
Yout h Red Cross conducted “World Water Day awareness rally on 22th March 2018

at Poont handal am Vil |l age. YRC volunteers are activists carried placards stating
‘Save water for life.” Also distributed tree plant for |ocal people to grow

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1 Title Enployability skill devel opnent through Student Mentoring
(bjectives ¢« To inculcate the graduates with professional and ethical attitude,
effective comuni cation proficiency, teamwrk skill and nultidisciplinary
talents. ¢« To instil strong knowl edge and to enhance the soft skills in the
m nds of the graduates with a viewto fulfil the needs of industry,
consul tancy, governnent and acadenics. Context In the current scenario, the
worl d of work expects a candidate to expertise in the field of skills like
technical, interpersonal and relationship building skills in order to
communi cate and col | aborate effectively. Practice In the nentorship schene, a
mentor is allocated with a group of fifteen students approxi mately (nentees).
Awar eness and Training given on various activities |like career goal setting,
presentation skill, comunication skill, resume witing. ¢ Mtivationa
prograns are conducted to notive as well to ignite their thinking ability. -
Witten and oral conmunication skill devel opnment trainings are conducted to al
our students. e« “Skill Rack” software is used for a regular practice in order
to enrich the soft skills of the students (every senester). e« Enployability
skills and Conmunication skills are explored through group discussions by
arrangi ng special hours at the evening to all the students. « Evidence of
success ¢ The coll ege maintains a good placenent record of 76 to 93, during the
academ c years |ike 2015, 2016 and 2017. <« AMCAT test is inplenented
periodically therefore the students have shown a remarkabl e i nprovenent in
pl acenment. As a result, good feedback reports have been received fromthe
recruiters. Problem Encountered and Resources required Since, students from
rural areas (Tami| Nadu) are in considerable nunber, they feel difficult to get
accust omed academically to the engineering curriculum Hence, it is a challenge
for the nentors in building confidence anong the students. Al so, balancing in
academ cs with enployability skill devel opment progranme is a great chall enge



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7361_Inclusion_1603981760.xls
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7361_promotion_activities_1603780815.xls

faced every year. Best Practice-2 Title Innovation and Entrepreneurship
Devel opnent Centre Objectives ¢ To act as an institutional mechani smfor
provi di ng various services including information on all aspects of enterprise
buil di ng to buddi ng student entrepreneurs. ¢ To enbed a culture of innovation
driven entrepreneurship skill through student projects. ¢ To catal yse and
pronot e student know edge-based enterprises and to encourage enpl oynent
opportunities in the innovative areas. Context Institution tie-up with small
and medi um si zed enterprises and nmicro enterprises to get exposure of students
inthe field of Entrepreneurship. Practice In the college, Entrepreneurship
Awar eness Canps, Entrepreneurship Devel opnment Programmers, Faculty Devel opnent
Programmers, Skill Devel opnment Programmers and NSS canp are organi zed for the
benefit of Students as well as staff. Besides, it arranges prograns for an
interaction with the entrepreneurs as well to create a nentor ship schene for
the student entrepreneurs. The college acts as a Regional Information centre on
busi ness opportunities, processes, technol ogies, nmarket, etc., for creating and
mai ntai ning rel evant data bases. Evidence of success ¢ 13 patents have been
filed in various engineering field. 11 student entrepreneurs are created by
the 1 EDC i ncubator. « Best Institutional award for running EDC is received in
the succeedi ng years 2015-2016 and 2016-2017. Probl em Encountered and Resources
required Sone of the major challenges are financial issues, social rejection,
facing criticism hiring enployees for the first tinme, dealing with stress and
sel f-doubt and finding custoners.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sairam t.edu.in/naac-1/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

| EDC offers financial support every year to pronote novel ideas and devel op
i nnovative products within the student community and teaching fraternity. The
obj ectives of |EDC include an institutional mechanismfor providing services
such as information dissemi nation on all aspects of enterprise building to
buddi ng student entrepreneurs. This center is providing financial support to
nunber of students for devel opi ng i nnovative products every year The
institution has provided the best possible facilities in terns of
infrastructure required for teaching, learning and also for sports activities
to make a student a conplete student in all dinmensions. The cl assroons,
| aboratories, smart classroons, G oup discussion halls and adnministrative
office are built highly conducive for overall academ c environnent of academc
st andar ds.

Provide the weblink of the institution

https://sairam t.edu.in/naac-1/

8.Future Plans of Actions for Next Academic Year

e To apply for NAAC accreditation for the Institution. « To apply NBA
accreditation for five UG prograns. ¢ To apply for National Institute Ranking
Framework (NIRF)  To create awareness anong the students about the upcom ng
technol ogi es through sem nars, training, hands on sessions. ¢ To give nore
exposure in the fields of research there by to inprove consultancy projects.
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